Request for Extension of Clearance Order

Virginia Employment Commission

1. To: Puerto Rico

2. Job Order Number; VA 368479

North Carolina
iouth C arolina 3. Employer Name: Virginia Agricultural Grower’s
Georgla o
B Association (VAGA)
Florida
4, From: 5. OES Job Code, Title and Number of Positions

Foreign Labor Certification Manager
Virginia Employment Commission
P O Box 1358

Richmond, VA 23219

Available

218 positions

45-2092-02, Farmworker, Tobacco

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

/

H

7. By: (ES Agency Representative)— | %%Eiiéé (i %’w

Michelle Abraham

Foreiglﬁigbor Certification Manager

Telephone Number:
804-786-6094

8. Receiving State Office: (“X” one)
0 Accepted (If accepted, list local offices extended to)

o Rejected (If rejected, provide reasons)

Comments:

9. By: ES Agency Representative

Telephone Number:

Date Signed:
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SPaIuLE LUyl OMB Controf No, 1205-0134
Employment and Tralning Administration Expiration Uste; October 31, 2015

Agrlcultural and Faod-Processing Clearance Order ETA Form 790
Orden de Emplea para ObrerosiTrabajadores Agricolas y Procesamiento de Alimentos

(Print or typu in each field black - To Include additio J sl information, go to block # 28 - Pleass foliow Step-By-Step Instructions)
{Favor de usar letra de molde sn 1z solicltud - Para inclulr tnfomiclon adiclonal vaa of punte # 28 - Faver de sagulr las instrucciones piss-2-pase)

1. Employer's andfor Ageni’s Name and Address (Number, Strsat, Clly, Stale
and Zip Code / Nombre y Dirgccitn oet Empleador/Patedn yio Agente !
(Nimero. Calle. Ciudad. Estado y Cadigo Postal ) Numeros 4 8 para USO ESTATAL

Virginia Agricultural Growers Assn., Ing, 4, SOC {O’NETIOES) Ocoupational | 5.Job Order No. / Num. de Oiden de
5037 Halifax Road, Halifax Va. 24558 Code { Cdigo Industriai ;
Post Office Box 857 YS.- 2097, 02

South Boston, Va. 24592 (Also see addendim) a. SOC (ONET/OES) Occupational

a) Federal Employer identification Number (FEIN} / Nomero federal g Tite f Thulo Ocypacional
entificacion ded Empleador:

Nos. 4 through 8 for STATE USE ONLY

b} Telephone Number { Numero te Totdlono:

434~572-6871
" ¢) Fax Numoert [ Nimero de Fex

DPanvyyveE vA 245

4,
2 Name of Local Offics Represama ive (InCTN R e

434-572-3642 number} / Nomore del Reptesentgnte de 1a Oficina Local (intluys e

d) E-mail Address / Direccidn e Correo-Elecirdnico’ némero de 1216fon0 de su fines directa).
vagaepure.net FRED MENDEL FARM PIGE M ENT

o e 43Y-5L/5 29 32
: | Domicd ! A

ey ¢ Buscienso Hork Sie o e omes o ar O e Drder Tesue Daie 1 Fechs 5% Emiaiin & s Odon 32 Empie

Various locations in Virginia, USA S-22-/3
8. Job Ordar Expiration Daia / Fecha ge Vencimiento o Exgiracion de la Diden

(See Addendum for Addresses of each {farm) da Empiso. [ o=

9-24 43

&
8. Anticipated Period of Empioyment ! Pericdo anicinads o pransis 38 Smnz: o - 3§

Fiom{Desde: 07-19-2013 TYorsHesia.  11-30-2013
10, Number of Workets Requesied / NOmero de Trabajadores Sohic 20cs

| ¥ %

3 haoress ang Drreclions to Housing / Domiciio y Ditecciones al lugar de 11. Anticipaied Hours of Work per Weak | Horas Anticipadas/Previsias oe 13
wivienda: Trabajo por Semana. Total:
338's will be provided at least 30 |
'in advance of our date of need. Thebe | SundayiOomingo Q. Thuisdaylveves 2.
. s sq.se Mondey /Lunes __ 2 - Fiday fViemes
documents will provide directions . Tuesday [ Martes _g Saiurday / Shbado _g
Also, please see attachment 1, Item 3 | Wednesday [ Miticoles_7

(See Attach. 1, Item 8)
3 Descroion of Housing / Descripcion de [a viviend: ‘ 12. Anficipaied range of hours for different seasonal activibes: / Rango prer sio 2

hotes par elay diferentes actividades de fa (emporada:
338's will be provided at least 30 days
in advance of our date of need. These

ggmts will provide description of . ok ol TP e (st o C e

—

Employer | Empleador Yes 150 ug@
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Agricultural and Food |

Employment and Training Administration

VaGA

PaGE 82

OMB Control No, 1205-0134
Expiration Date: October 31, 2015

Processing Clearance Order ETA Form 790

Orden de Empleo para ObrerosfTrabajadores Agricolas y Procesamiento de Alimentos

(Print or type in each field block ~ To include additioyal Information, go to block # 28 ~ Please follow Step-By-Step Instructions)

{Favor de usar letra de molde en Ja solicitud ~ Para in¢lulr Informa

1. Employer's andfor Agent's Name and Address (Numbar, Street, C

ty, Stale

and Zip Code / Nombre y Direccion del Empleador/Patron y/o Agente

{Numero, Caile, Ciudad, Estado y Codigo Postal §:
Virginia Agricultural Growers Assn., Ind
5037 Halifax Road, Halifax Va. 24558
Post Office Box 857

South Boston, Va. 24592 (Also see addend
a) Federal Employer identification Number (FEIN)/ Nimero federal d@

Kdentificacion del Empleador:

b) Telephone Number / Nomero de Teléfono:

434-572-6871
c) Fax Numbper / Numero de Fax

434-572~-3642
d} E-mail Address / Direccion de Correo-Electronico:
vaga@pure.net

.

4. SOC (O*NET/OES) Occupational
Code / Cédigo Industrial:

Y45-2097.02
a. SOC (ONET/OES) Occupational
Title / Titule Ocupacional

FALm sz, 1otk o

cibn adiclonal vea e punto # 28 - Favor de seguir las instrucciones paso-a-paso)

Nos. 4 through 8 for STATE USE ONLY

Nimeros 4 a 8 para USO ESTATAL
5. Job Order No. ! Num. de Orden de

2. Address and Directions to Work Site / Domicilio y Direcciones al lugar de

irabajo:
Various locations in Virginia, USA

(See Addendum for Addresses of each

farm)

6. Address of Order Hblding Office
Ja Oficina donde se radico la ofert

2/
Panvyyue

245
a Name of Local Office Representalive {inC

o~

/‘/ or Dan
v A

lelephone

number) / Nombre del Representante de fa Oficina Local (inciuya el
namero de teléfono de su linea directa).

FRED MFMDEZ. FAEM PlIaiE M ENT
4394- 549582 2%

7. Clearance Order 1ssue Date / Fecha de Emision de la Orden de Empleo:

S=Zp=13

8. Job Order Expiration Date / Fecha de Vencimienlo o Expiracion de ia Orden

de Empieo:

G-24. 32

From / Desde:

9. Anticipaled Period of Employment ! Periodo anticipacs o prav.sic de Zmmas

07-19-2013 To/Hasla

11-30-2013

3. Address and Direclions to Housing / Domicilio y Direcciones al luga
vivienda:

de

338's will be provided at least 30 days

in advance of our date of need. The
documents will provide directions .

Also, please see attachment 1, Item

a)  Description of Housing / Descripcion de la vivienda:

338's will be provided at least 30 d
in advance of our date of need. The
documents will provide description o
housing.

5€

10. Number of Workers Requesied / Nimero de Trabajadores Soliciigacs

200

11. Anficipated Hours of Work per Week / Horas Anticipadas/Previstas 02

Trabajo por Semana. Total:

Sunday / Domingo_0 Thursday /Jueves___7
Monday / Lunes __7 Friday / Viernes 7
Tuesday / Martes Saturday / Sabado _g
Wednesday / Migrcoles___7

(See Attach 1, 8)

. Item

12. Anficipated range of hours for different seasonal activities: / Rango prev sio <2

horas par alas diferenles actividades de 1a lemporada:

Employer / Empleador:

13. Collect Calis Accepted from: / Aceptan Liamadas por Cobsar de:

Yes/SiO Nc)@
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VAGA PAGE 26

state Agency Virginia Employment Commissimncia Estatal

SUMMARY OF EMPLOYMENT CONDITIONS
SPECITIED ON JQB ORDER

I. Order Number:

)

b8y 7

K3

Nane of Employer:

See ES 338's and
Virginia Agriculcural Growers Association

3. Location of Employer and Directions:
5037 Halifax Road

Centerville Qffice Building
Halifax Va. & also see ES 338's

N

Period of Emnlcyment.

rrom 07-19-13 - 11-30-13

SUMARIC DE LAS CONDITIONES DE EMPLIO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

>

1. Numero de la Orden: - %\;~£s ﬁ¥g§

2. Nombra del Empleador:

Virginia Agriculrural Growers Association

3. Lugar y Direccion del Empleador:

wn

Work Schedule:

_Heurs per day 7 Days per week 5-6

4. Percdo_de Empleo:
Depz-19-13 1 11-30-13

o

'C:cp and Pay:

Estimated
Hourly Unit of Plece Hourly
Croo wage Production Rate Hage
Tohacco/$9.68
Produce/ ‘
Hay/Stxraw
sod
Bonus:

5. Horario del Trabajo:

Horas por dia 7

o,

Numero da dias por
gemnana “6

work Tasks to be performed:

Regular: Dlant. trohaceo  oull patire
Loaves—Lopping cnrkprwnv nu]?xng STYINEIng,
[2ispa:pumngs-u dek SEOTEEe ot ﬂ"r“ﬁﬂn

I

lzer wate tasks and pay dur;nq first week in
ase of crop delay (see item 12)

[}
it

6. Cosecha y Pago:

Sueldo por  Unidad da Pago por
Cosecha Hora Produccion _Unidad
Taobaco $9.68

calculo Anticipado del
Sualdo por Hora

Pago Adicional:

7. Laboree a Desampenar en al trabaje:
Plantax el tobaco Pesca* tebaco

NoEFaREs
E aga* err-tos OTTIOS de Labﬁwu‘

1 abores de tabaco

labores alternativas y page por la primera
semana en caso de demora en la cosacha (vease
punso numere 12):
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2. Trazrgporwacion provided: Transportasion Frovalds
- X ) 2

ves no _ - si ___ no >
¥. Heusing can accomodate numbar of Vivandes Disponibles pers DETSIIEE

PECcple

individual & family {ndividuos &_ familize __
10.Hsals: 10.Comidas Proveidas:

Provided: vyes __ nc_§ X

Iz

¢

e2s: cost per day

Workers must do thelr own cooking

al ne

si son proveidas, el costo por dia sera_

Log trabajadores tienen gue cocinar sus

ves no __ comidas 81 %h ne_
il.Deductions; ll.beduccionas:
Tyve Amount Class Cantidad

- Social Security XXX saguro Social XYX

Income tax XXX Impuestos Sobre Ingrasos 2XX

Heals Comidas

Transportation franeportacion

Tools ‘

Crewlesader charges

Herramiantas y Maguinsrias

Sumas cobracas por el
Contratista da Trabaja-
dores Agricolas

12.Notes to worker

A cc;y of tha full job order is available
for inspection in this office.

The employer has guarenteed your first

week‘'s wages unless he notifles the Job
Seryiceg of a later starting date by

;;i_ﬁ?iié_. In order for you to be
Yigible for this grarentee, you must
contact the Job Service office at
Virginia Employment Commission
_Danville, Va.
434-549-8220

ring the period of
y Jo

asistira an hacerlo

12 .Notas Para El Trabajador

Una copla de la orden complata esta 4ispc
en esta officita para su inspececcion.

El empleador ha garantizado al pagc =T
oruners semaba de enckaim a menos gue &.
2

4

L

notifique al Servicio da Emplaocs gue |
decr de comanzar a trabajar sera atra
yque /] 9//3 Darz ou

(100 &

de

a2 «
pueda tend derecho a esta garantia de pac
tendar gua comunicazse con la Oficina del
Servicio de Empliocs an el .
Virginia Fomlovmens Comyris
Danville, Va
434-549-8220
‘ 7ol12 - w2f14]12
durante el pariedo del 10115 ar_jli ~
Graiglar oficina del Servitis da 2§p1§:5 -
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meals / Describa como el empleador tiene la int

VAGA

T ey e M UL LTI B G WY ST RS WURG I @ IU IR I QUIRIED 11

- WIS W pDlepare
n de ofrecer, ya sea 3 comidas al dla a cada trabajador, o proporcionar gratuitamente instalaciones para cocinar.

Employer will furnish free and convenient cooking facilities for workers to

prepare their own meals. Workers will purchase their-own food. Lunch time
will be designated by the employer

.LU)’ he

Employer will provide free transportation te and from a store once a week
for supplies.

(Also, please see attachment 1, Item 4}
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1o, wererral instructions and Hiring Information / Instrucciones sobre como Referir Candidatos/Solicitantes - (Explain how applicants are to be hired or refarred, and the

Employer's/Agent's available hour to interview workers / Explique como log candidatos sersn contratados o referidos, y las horas disponibles del empleador/agente para
entrevistar a los frabajadores). See instructions for more details / Vea las instrucciones para mas detalles. :

Interviews will be conducted by the Fmployer's agent during the hours of

9:30 A.M. to 3:30 P. M., Monday through Thursday and from 9:30 A.M. to
11:30 A.M. on Friday.

(Also, please see attachment 1, Item 5.

16. Job description and requirements / Descripcion y requisitos del trabajo:

. Cultivate and Harvest tobacco, produce, sod.
Harvest Hay/straw.

Also see attachment 1, Item 10 for additioml information.

1. 1s previous work experience preferred? / Se prefiere previa experiencia? Yes/SiO  No QIXif yes, number of months preferred: / Si es asi, numero de

meses de experiencia:

2. Check all requirements that apply: N/A

0 Certification/License Requirements / Certificacion/Licencia Requisitos
L Driver Reguirements / Requisitos del conductor

& Employer Will Train / Empleador entrenar o adiestrara

0 Extensive Sitting / Estar sentado largos ratos

U Exposure 1o Extreme Temp. / Expuesto a Temperaturas Extremas

{1 Lifting requirement / Levaniar o Cargar ibs.fiibras

L3 Repetitive Movements / Movimientos repetitivos

O Criminal Background Check / Verificacion de antecedentes penales

0 Drug Screen / Deteccidn de Drogas

0 Extensive Pushing and Pulling f Empujar v Jalar Extensamente

U Extensive Walking / Caminar por largos ralos

O Frequent Stooping / Inclinandose o agachandose con frecuencia

0 OT/Holiday is not mandatory / Horag Extras (sobre tiempo) / Dias Feriados no
obligatorio
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PAGE B9

g5/ 26/2813 B3:19 VAGA : ' '
L veese rsarGs, wpSwWal Cay HIUINGUGL AU EUUCUONS | 1 arita 08 Fago, infermacion Sobre Pagos Especiales y Deduccianes {Rebajas)
Crop Aclivilies Hourly Wage Piece Rale ! ‘Special Pay Deductions™ Yes/Si No Pay Periog ¢
Unit{s) {bonus, elc.) Periodo de Pags
Cultivos Salario por Hora Pagos Especiales Deductiones : ]
Pago por Pieza / {Bono, etc.) ' '
Unidad{es} —
$ $ Social Security / XX Weekly / Semana!
Tobacco/ 9.68 Sequro Social :
§ 5 Federal Tax/ pal V.}lO(
Produce/ 9.68 Impuestos
Faderales
-3 $ Stale Tax & a Bi-weekiy!
Sod/Hay 9.68 Nmpuestos Quingenal
Estatales
$ § Meals | Comidas w a
Straw 9.68
§ $ Other {specify) / pud Monthly/Mensual
Otro {especifica)
0
OtheriOtro
a

18. Mare Details About the Pay / Mas Detalles Sobre el Pago:

For each pay period, all workers under this job

order will be paid at the rate of $9.68 per hour which is the 2013 Adverse Effect
Wage Rate, the minimum wage rate OT the applicable prevailing hourly wage rate,
whichever is higher, or we offer to pay the highest rate that is in place

at time the work is performed, whether it be the Adverse Effect Wage

Rate, the Prevailing Wage Rate, the Federal or State minimum wage rate,

or the agreed upon collective bargaining wage, or the prevailing piece rate.

1§, Transportation Arrangements / Arreglos de Transportacion  Reimbursement for transportation and daily
subsistence of §11.42per day or rate applicable at time of travel, from place of
recruitment to job site will be made imder the following conditions to workers for
whom the employer is legally obligated to supply housing. It also applies to workers
outside reasonable driving distance, if the workers decline the housing offer. They
will still be reimbursed for Inbound and Outbound transportation and subsistence
from their place of recruitment.

a)Upon completition of 50% of the Job Contract period or sooner. In this case, the
payment shall be due on a day no 1ater than the first working day, subsequent to the
completion of the minimum employment period. The amount of transportation payment
will be- equal to the most economical and reasonable common carrier transportation
charges for the distance involved.

(See attachment # 1, Item 12)
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(ies)? ] é,Es la pr%ética habitual usar Contratistas de Traﬁa}o Aérfcota para reclutar, supervisar, transportar, da; ?ivienda, ylo pagatle a los trabajadores
para este(os) tipo(s) de cosecha(s)? Yas/ Si 0 NG .

VAGA

e IR TR L R St bl

if you have checked yes, whatis the FLC wage for each activity? / Si contesto "Si," cual'es el salario que le paga al Contratista de Trabajo Agricota por
cada actividad?

N/A

94, Are workers covered for Unempioyment Insurance? / +Se le proparcionan Seguro de Desempleo & los trabajadores? vesiSild o fX

99 Are workers covered by workers' compensation? / ;8¢ le provee seguro de compensacidnfindemnizacion al trabajador: ves/SIEX No (d

23, Are tools, supplies, and equipment provided at no charge to the workers? / ;Se les proveen herramientas y squipos sin costo alguno a los {rabajsdores?

Yes/SIX, No O

24. List any arrangements which have been made with establishment owners or agents for the payment of a commission or other benefits for sales made 1o
workers. (If there are no such arrangements, enter "None'.) / Enumere {odos los acuerdos o canvenios hechos con los propietarios del establecimiento o
sus agentes para el pago de una comislon u oiros beneficios por ventas hechas a los trabajadores. (Si no hay ningn acuerdo o convenio, indique
*Ninguno”.} '

None/Ninguno

25, List any strike, work stoppage, siowdown, or interruption of aperation by the employees at the place where the workers will be employed. (I there are no such incidents,
enter "None".) / Enumere toda huelga, paro 0 interrupcion de operaciones de trabajo por parte de los empleados en el jugar de empleo. {8i no hay incidentes de este
tipo, indique "Ninguno".)

None/Ningueno
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RS U DIISE ) DS PG I WU Wit @ TUUTE SPRIGEION UL BIIPULETY EIMPIOYIMENT LeTTNCaton 107 M,
en conexion con una futura solicitud de certificacion de empleo temporal para trabajadores H-247

PAGE 87
workers'y / j ksta orden de empleo ha sido puesta

vy

Yes/Sig No QO

27. Employer’'s Certification: This job order describes the actual terms and conditions of the em;ﬁtoyment‘being offered by me and contains all the material

terms and conditions of the job. / Certificacion del Empleador: Esta orden de trabajo describe los términos y condiciones del empleo que se le ofrece, ¥
contiene todos los términos y condiciones materiales ofrecidos. -

Virginia Agricultural Growers Assn., Inc.

by Eloise A. Wilder, Executive Secretary
Employer's Printed Name & Title / Nombre y Titulo en Letra de Molde/imprenta de! Empleador

%eﬁ«w‘fé«—mﬁm&?‘ o, 2o, Ros3

Employer's Signature / Firma y Tffulo del Empleador Date / Fétha

READ CAREFULLY, In view of the statulorily established basic function of the Employment Service as a no-fee labor exchange, thatis, as a forum for bringing
together employers and job seekers, neither the Employment and Training Administration (ETA) nor the State agencies are guarantors of the atcuracy or

iruthfulness of information contained on job orders submitted by employers. Nor does any job order accepted or recruited upon by the American Job Center
constitute a contractual job offer to which the American Job Center, ETA or 2 State agency is in any way a party.

LEA CON CUIDADO, En vista de la funcion basica del Servicio de Empleo establecida por ley, como una entidad de intercambio laboral sin cormisiones, &s decir, como un

foro para reunir a los empleadores y los solicilantes de empleo, ni ETA i las agencias del estado pueden garantizar la exaclitud o veracidad de la informacién contenida en
las 6rdenes de trabajo sometidas por los empieadores. Ni ninguna orden de trabajo aceptado o contratado en &f Centro de Carreras (American Job Center) conslituyen una
oferta de trabajo contractuales a as que el American Job Center, ETA o un organismo estatal es de ninguna manera una de las partes.

PUBLIC BURDEN STATEMENT

The public reporting burden for responding to ETA Form 750, which is required to obtain of retain benefits {44 USC 3501), is estimaled to be approximately 60 minules per
response, including fime for reviewing instructions, searching existing data sources, gathering and reviewing the collection. The public need not 1espond lo this coliection of
information unless it displays e currently valid OMB Control Number, This is public informalion and there is no expeclation of confidentiality. Send comments regacding this
burden estimate or any olher aspect of this collection, including suggestions for reducing this burden, 1o the U.S. Department of Labor, Employment and Training

Administration, Office of Workforce Investment, Room C-4510, 200 Constitution Avenue, NW, Washington, DC 20210.

DECLARACION DE CARGA PUBLICA

La carga de informacién plblica para responder a la Forma ETA 790, que se requiere para obtensr o relener beneficios {44 USC 3501}, se estima en aproximadamenie 80
minutos por respuesta, incluyendo el tiempo para revisar las instrucciones, buscar fuenles de datos existentes, recopilar y revisar i coleccion. Ef piblico no liene por qué
responder a esta recopilacion de informacién a menos que muestre un nimero de control OMB valido. Esta informacion es publica y no hay ninguna expecialiva de
confidencialidad. Envie sus comenlarios acerca de esiz carga o cuslquier olro aspecto de esla coleccion, incluyendo sugerencias para reducrr esta carga, al US
Vepariment of Labor, Employment and Training Administration, Office of Workiorce Invesiment, Room C-4510, 200 Constilution Avenue, NW, Washingion, DC 20210,

-6 -

¢
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g5/20/2913 B83:19 4345723 VAGA .
28. Use this section to provide additional supporting information (including section Box number). Include atiachments,

informacion adicional de apoyo; incluya el numero de fa seccion incluya archivos adjuntos, si es necesario.

if necessary. { Utilice esta seccion para proparcionar
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VAGA PAGE 89

20 CFR 653.501
Assurances -

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the -
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated

date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in

the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer‘ assures that all working conditions comply with applicable Federal and State '

minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws,

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate,

The employer assures the availability of no cost or pub%ic housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system. ,

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Virginia Agricultural Growers Assn., Inc.
Employer's Name by Eloise A Wilder, Executive Sec Date: ﬁ:%ﬁ& 23/3

Employer’s Signature %&LLW

Besides the material terms and conditions of the employment, the employer must agree to these assurances if

the job order is to be placed as part of the Agricuitural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.
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Attachment to Form 790 Sample Payroll Fomm
Record of Pay and Hours/ Regisiro de Pago y Horas
Employee (Empfeado} k
Home Addrass (leébcién)
" 8S# (Numero de Seguro Soclal)
Employer (Empleador)
Address (Direccién) -
{FEIN} Employer Federal ID# (NGmero de identidad del patrén Federal) :
Day . Monday | Tuesday | Wednesday | Thursday | Friday | Saturday | Sunday
{Dfa} lunes martes | miéreoles | Jueves viernes | sébado domingo

Dates pay perlod beging and snds (Las
fechas del periodo de pago comienzay
termina)

Starting Time
{Hora de comenzar)

Quitting Time
{Hora de terminar)

Hours Worked
{Horas trabajadas)

Hourg Offerad up to Numbar Appiicable to ¥
Guarantes Calculation '

(Horas ofrecldas hasta el nimero aplicables al
céleulo de id garantia de tres cuartos)

Hours Offered above Number Applicable to %
Guarantee Caiculation

{Horas ofrecidas encima de ef nimero
apficables al célcuio de ia garantla de tres
cuartos)

Why Fewer Hours Worked than Oﬁened {Por
qué las horas trabajadas son menos de las
horas oftecidas)

Crop/Task

Units Dong
{Cuitivo/trabalo)
{Unidades terminadas}
Pay Rate -

{Base de sueldo)’

Daily Pay
(Sslario diario}

ITEMIZED DEDUCTIONS (DEDUCCIONES) -
FICA (impuesto de Seguro Sodial) Total Hours Worked in Week

Federal Tax (impuesto federal) | e homs trabajadas

State Tax (Impuesto estatal) Pay Rate (Base de sueldo)

Food (Comida) “Total Gross Pay {Salario bruto total} -
Transportation (Transportacién) 2 Totat Deductions

Cther (Otra deduccibnes) . : . (Total de deduccionas)

Specifylng reason and amount ‘ Net Pay Due Employee (Salario

for each deduction (Espedificacion de la ) , neto debido al trabajador)

razin y la cantidad L .

para cada deducclén) Dsta Paid (Fecha de paga)

Total deductions i’
(total de deducciones)

Employes Slgnature {Firma de Empleads) ; Date {focha)
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ATTACHMENT TO FCRM ETA 790

First Week Wage Guarantee

Virginia Agricultural Growers Association, Inc., and its Grower
members agree to abide by the requlations at 20 CFR 653.501(4)
(2) (v) concerning the first week wage guarantee.

We offer $9.68 per hour which is the 2013 Adverse Effect Wage

Rate, the
whichever

The basic
rate that

minimum wage rate, or the prevailing wage rate,
is higher.

number of hours per week is 40 hours times the wage
is applicable at the time the work is performed.
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.+tachment 1o EBTA 790

ITEM 3 Housing.is provided at no cost to workers only who are
~ not reasonably able to rsturn the same day to their place of
residence at time of recruitment.

No tenancy in such housing is created; Employer retains
possession and control of the housing premises at all times
and worker, if provided housing under the terms of this Work
Agreement, shall vacate the housing promptly upon termination
of employment with the employer who provides such housing.

ITEM 4 In addition to broviding free cooking and kitchen
facilities, employer will provide transportation for workers
to and from a store at ledst once a week for supplies. (For
workers whom housing must be provided. )

ITEM 5 Interviews will be conducted by the Employer's Agent
during the hours of 9:30 A.M. to 3:30 P.M., Monday through
Thursday and 9:30 A.M. to 11:30 A.M. on Friday. Employer's

Agent will interview the person during the above mentioned hours
if necessary,

Virginia Bmployment Commission
211 Nordan Drive, Suite 1055
Danville, Va. 24540
Telephone: 434-549-8220

VAGA agrees to interview all U. §. workers referred by the State
Employment Services, local or by supply states who have been
screened by such employment services for: .

{1 Avéilability fgr‘entire sSeason
(2) Have transportation to job site and

{3) Who have4been fully apprised‘by the local employment
office of the terms, conditions and nature of employment

(4) VAGA also agrees to interview applicants who apply
© directly. : ,

TTEM 8 7 hours per day is a normal work day. The worker may
be requested to work 12 hours per day and/or on the Sabbath,

depending on the condition in the fields, weather, and maturity -
of the crops. , '
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Page 2
ITEM 10

cultlvate and Harvest tobacco, ‘produce and sod.
Harvest Hay/straw. :

Workers will help pull plants, set plants in rows and cultivate
tobacco. Considerable stooping and kneeling is required.

Workers will remove tops and suckers from tobacco plants, pull
mature leaves from tobacco stalks by hand and place leaves in
trailers for transport to tobacco barns for curing. Most work
is done in the field, bending over pulling or topping, suckering
stringing, hoisting, bulk storage and cutting.

In addition to cultivating and harvesting tobacco,

the worker may be required to perform varlable tasks related

to tobacco such as the following:

Irrigation, ditching, hoeing, shoveling, loading, unloadlng,
hauling, etc. . Workers are exposed to wet weather early in the
~morning and through the heat of the day, working in fields.
Temperatures may range from 40F to 110F. Workers may be required
-to work during occasional showers not severe enough to stop
field operations. Employers will provide workers, without cost
to them, with appropriate rain gear.

Workers may be required to assist in preparing tobacco to be
placed in barns and assist with loading and unloading tobacco
barns. When tobacco is removed from the curing barn, woxrkers
will be expected to assist each other by placing tobacco in
bins to be baled. Bales weighing 650 to 850 pounds are
mechanically loaded in trucks for transport to market.‘

Produce, which may include cucumbers, sweet potatoes, peppers,
grapes, berries, broccoli, green beans, butterbeans, cantaloupes,
peas, pumpkins watermelons, tomatoes, sweet corn, cabbage, etc.,
will require the activities of planting, cultlvatlng and
harvestlng.

Sod requires land preparation, seeding, mowing and harvesting.

A machine cuts and rolls the sod. Workers stack the rolls on
pallets. :

Hay/Straw: Workers will move along rows of previously bailed
hay/straw, bending, stooping and lifting bails, loading and
stacking onto a truck or trailer.

All these activities will run concurrently with the duties listed
under tobacco and is a minor part of the total percentage of
hours worked. All pay is per hour.

13
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Attachment 1 ETA 7590
Item 10 (cont) Page 3

Workers should be able to work on their feet in bent position
for long periods of time and be able to work in barns at heights
of 10 to 30 feet. Allergies to ragweed, goldenrod, insect spray,
related chemicals, etc., may affect workers ability to perform
the job. Workers should be physically able to do the work
regquired with or without reasonable accommodations. Persons
seeking employment in these crops should be available for the
entire period requested by the grower.

Employer assures that workers will be provided transportation

from living quarters to work site every day. (For workers who
must be provided housing.)

Employer will accept any capable U.S. worker or workers who
are capable of performing the work. Employer is willing to
train worker for a period not to exceed 3 days.

wOrkers'must possess documentation required to enable employer
to comply with the employment verification regquirements of IRCA,

‘The employer retains the right to discharge an obviously
unqualified worker, malingerer or recalcitrant worker who is
physically able but does not demonstrate the willingness to
perform the work necessary in these crops. After the 3 day
training period, all workers must perform at the same level

of production as other workers performing same task. (See also,
Attachment 2, General Conditions).



95/208/2813 ©83:19 4345723

VaGh PAGE

Attachment 1 ETA 790
Page 4
_ITEM 10 A

- cultivar, cosechar tabaco, productos agmcolas césped, paja y heno..

Los trabajadores ayudaran a arrancar plantas, sembrarén las plantas en hileras en el
campo y cultivaran tabaco. Se requiere agacharse y arrodillarse considerablemente.

Los trabajadores removeran los retofios y véstagos de las plantas de tabaco y arrancaran
las hojas maduras de los tallos a mano y colocaran las hojas en trailer para ser
transportadas a almacenes de tabaco donde se secan. La mayoria del trabajo se hace en el

campo, agachandose, arrancando, removiendo retofios, atar, levantando, almacenaje a
granel y cortando tabaco.

En adici6n al transplante y cosecha de tabaco, se le puede requerir al trabajador que haga
diferentes tareas relacionadas al tabaco como sigue: irrigar, abrir zanjas, apalear, cargar,
descargar, levantar, etc. Los trabajadores estn expuestos a clima mojado desde temprano
en la mafiana a través del calor del dia, trabajando en el campo. Las temperaturas pueden
variar desde 40F hasta 110F. Se puede requerir que los trabajadores trabajen durante
lluvias ocasionales que no sean lo suficientemente fuertes como para parar las ,
operaciones en el campo. El patrdn les proveera a los trabajadores el equipo de lluvia -
adecuado sin costo a los trabajadores.

Se les puede requerir a los trabajadores que ayuden en la preparacién del tabaco que serd
colocado en los almacenes y con la carga y descarga en los almacenes de tabaco. Cuando
el tabaco se remueve del almacén de secado, se espera que los trabajadores se ayuden
unos a los otros colocando el tabaco en contenedores para ser embalados. Los
‘contenedores pesan 650 a 850 libras y que serdn mecanicamente cargadas enlosa
camiones para ser transportados al mercado.

Productos agricolas, que quizé incluya; pepinos, camote, pimientos, uvas, berries,

~ brécoli, ejote, habichuelas, melones, chincharos, calabaza, sandia, jitomate, elote tierno,
col, etc. Requerira de las actividades de siembra, cultivo y cosecha.

La Agricultura es también una tarea alternativa.

El césped requiere de preparar la tierra, esparcir semilla, cortar y cosechar. Una maquina
corta y enrolla el césped. Los trabajadores colocan los rollos en tarimas.

Paja y Heno: Los trabajadores se moveran a lo largo de filas de paca y heno previamente
flejadas, flexionando, inclinando y levantando los contenedores cargando y acomodando
en un camién o trailer.

Todas estas actividades correrin concurrentemente con los deberes enumerados bajo

tabaco y son una porcidn pequefia del porcentaje total de horas trabaj adas Todo pago es
por hora.

Los trabajadores deben poder trabajar de pie en una posicién doblada por largos periodos
de tiempo y poder trabajar en graneros a alturas de 10 a 30 pies. Alergias a ambrosia
(ragweed), vara de oro (goldenrod), insecticidas, otros quimicos relacionados, etc.
pueden afectar su habilidad para realizar el trabajo. Los trabajadores deben estar
fisicamente capacitados para hacer el trabajo requerido con o sin acomodacidn razonable,
Personas buscando empleo en estas cosechas deberan estar disponibles para el periodo
completo requerido por el Patrén.

15
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Attachment 1 ETA 790
ITEM 14 (Cont) Page 5

El patrén asegura que proporcionara transportacmn a los trabajadores desde la vivienda

P&GE

hasta el sitio de trabajo todos los dias, (Para los trabajadores a quien se le debe
proporcionar vivienda).

El patrén aceptara cualquier trabajador o trabajadores estadounidenses capaces de realizar

el trabajo. E1 Patrén estd dispuesto a adiestrar al trabajador por un periodo que no exceda
3 dias.

Los trabajadores deben poseer los documentos requendos para que el Patrén pueda
cumplir con los requisitos de verificacién de empleo of IRCA.

El Patrén mantiene el derecho de despedir a un trabajador que obviamente sea
incompetente, que finja estar enfermo o que sea un trabajador recalcitrante que esté
fisicamente capacitado pero que no demuestre el deseo de llevar a cabo el trabajo
necesario en estas cosechas. Después del periodo de adiestramiento, todos los
trabajadores deben realizar su trabajo al mismo nivel de produccién que los otros

trabajadores que hacen la misma tarea. (Vea también el anexo 2, de las Condiciones
Generales).

16
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Attachment 1, ETA 790
Page 6

Item 11

The employer guarantees to offer the workers employmant for
at least 3/4 of the work days of the total perisd during which
the work order and all extensions thereof in effect, beginning
with the first work day after the arrival of the workers at
the place of employment and ending on the termination date
specified in the work order or its extensions, if any. If the
employer offers. the worker during such period less employment
than reguired under .this provision, the worker shall be paid
the amount which he/she would have earned had he/she, -in fact,
worked for the guaranteed number of days. Employee will perform
other duties related to this/these crop activities and other
task required in operating a farm. .

' Wo:kets are paid once a week. Employer agrees to keep and
maintain adeqguate and accurate payroll records.

If, before the expiration date specified .in the work order,
the service of the workers is no longer required for reasons
beyond the control of the employer due to fire, or other Act
of God, such as frost, f£lood, drought, hail, etc., which makes
the fulfillment of the contract impossible, and the RA so
certified, the employer may terminate the work Order. THsuch
cases, the employer will make efforts to transfer the worker
to other comparable employment acceptable to the worker. If
such transfer is not effected, the worker will be returned to
“the place from which the worker, without intervening employment,
came to work for the employer at the expense of the employer.

~

Employer will provide without charge, including deposit - -charge,

all tools, supglies and eguipment necessary to perform duties
assigned.

In the event that a female is employed and there are no
accommodations on the farm for females, then motel accommodations
or the eguivalent will be provided to workers to whom we must
provide housing. The employer will arrange for transportation

from living guarters to the worksite each day.. Accommodations
will include cocking facilities. :

If the worker voluntarily abandons employmént pefore the end
of the job order period or is terminated for job related reasons
or misconduct, the employer will not be responsible for providing

or paying return transportation and subsistence expenses of
~ the worker. ‘
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Attachment 1T ETA 790
Page 7

ITEM 11 The employer will make the following deductions from

(cont) the individual worker:
a.) FICA & Federal Income Tax

Workers will be responsible for making payment to
employer for the following:

b.) Those for advances against wages
c.) Overpayment of wages
d.) Any loss to employer due to the worker's negligence

or willful damage to tools, housing facilities and
equipment. '

Emplcyer will provide workers compensation at no cost to workers
covering injury and disease arising out of and in the course

of workers employment. Proof of Workers' Compensation Ins will
be provided to Regional Administrator prior to certification.

ITEM 12

b) When the services of the worker is no longer required for
reasons beyond the control of the employer due to fire, oI other
acts of God, such as frost, flood drought, hail, etc,, which
makes fulfillment of the work period impossible and RA so
certifies.

¢) When the worker cannot complete the work period due to
sickness related to this/these crop activities and is SO
certified by a doctor selected by the employer.

Upon completion of the job contract period, the employer reserves
the right to charter or otherwise arrange to provide for return
transportation at the employer's election.

T¢ the worker voluntarily abandons employment before the end

of the work pericd or is terminated for job related reasons

or misconduct, the employer will not be responsible for providing
subsequent transportation and subsistence expenses.

18
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Attachment 2

ETA 790
GENERAL CONDITIONS

All the tasks in this Job Offer constitute one (1) job; the
employer may assign workers to different tasks on any day or

to multiple tasks during the same day in the sole judgment of
the employer.

The worker understands that if he quits or is terminated for
cause prior to the end of the Period of Employment, he/she will
not receive the three-fourths guarantee discussed under Item

9, will not receive certain transportation reimbursements

discussed under Item 17 and may not be eligible for rehire in
future years.

All guarantees shall also be void from the beginning if the
worker voluntarily abandons the employment or if the worker
is terminated for a lawful job-related reason.

Employer may terminate the worker for lawful job-related reasons
and so notify the Job Service local office if the worker: (a)
abandons the employment; five consecutive workdays of unexcused
absences shall be an abandonment of employment; employee must
notify the employer and secure permission for necessary absences;
(b) malingers or otherwise refuses without justified cause to
perform as directed the work for which the worker was recruited
and hired; (c) commits serious act(s) of misconduct or serious
or repeated vioclation(s) of the Employer's work rule(s); the
Employer may make and post work rules which shall apply to this
employment; the worker shall abide by such rules (a copy of
General Rules is attached); (d) fails after completing the
allowable training period to perform in a workmanlike manner

to enable the employer to produce and sell a premium guality
product; (e) provides other lawful job-related reason{s) for
termination of employment. (f) This work agreement shall also
be terminated by fire, hurricane, frost, flood, drought, hail,
other act(s) of God or other calamity or reason beyond Employer's
control that makes fulfillment of this Work Agreement impossible.
"Reason beyond Employer's control" includes termination of
worker, if he/she is not a U. S. worker because a U. S. worker
makes himself available for the job under DOL's 50% rule.

The worker will be assigned to be employed under the terms of
this agreement at the farming operation of one or more grower
members of the Association. The worker will be informed of

the name and address of the first Grower Member on or before

the first day of his period of employment hereunder. Worker
will be advised of the name and address of any subsequent grower

member (s8) by whom he/she is employed at the time of such
transfer(s).

A copy of an Agricultural Work Agreement and Work Rules will
be provided to the worker no later than the date work commences.
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I request access to the Conditional Clearance System for
temporary Agricultural Housing. Such Housing will comply with
the full set of U. S., Department of Labor Guidelines or
Occupational Safety and Health Administration by
28/ /7  As73 (30) calendar days) prior to my date

- Hcoe B, lS Ao

28
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This is to certify that Virginia Agricultural Growers

Association, Inc., is f£filing this Job order as Joint Employer
for the Grower Members of VAGA whose names are attached. .

The Employer(s) agrees to abide by the regulations at
20 CFR 655.135, Assurances and 20 CFR 653.501. Also

20 CFR 655.122(k}.
i Dot e
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Althowgh not fntended 0 be a complete list, these work rules are intended o provide
guidance to workers of standards of conduct expected of them,

Notice is provided that violation of lawful job-related emplover reguirements, including these
work rules, will be considered grounds for terminating warker’s empioyment. Penalties such as
suspension from work opportunity for the remainder of a day or for up 1o three days at a time may be
made in the case of less serious violations,

Wortkers are expected to comply with all rules relating to discipline, attendance, work quality
and effort, and the care and maintenance of all property provided to them by the employer.

1. Workers who perform sloppy work may be suspended without pay for the remainder of 4 workday
or for up to three days in the sole judgment of their supervisor, depending on the degree of infraction, the
worker’s prior record and other relevant factors. Discharge of the worker may result from any subsequent
offense. Such bad work includes (but is not limited to) pulling green tobacco leaves, handling leaves so
roughly as fo damage them, failing to pick up good leaves that may have failen to the ground.

2.  Nouse or possession ofbeer Hqubr or mﬂawﬁﬂ drugs is pemntiedldunng work time or during
any workday before work is completed for the day (such as during meals); workers may not report for

work under the influence of beer, hquororﬂlegal drogs. megaldmgsmaynotbeusedorkeptonany
employer premises; inclading housing.

3. Excessive absences will not be permitted. This is regular work for which emplcyees are expected
to be present, able and willing to perform every scheduled workdzy This is not sporadic or “day work.”

4. Workers shall maintain any living quarters provided to them clean and in good repair, given
reasonable wear and tear. Workers shall cooperate with other warke:s assigned to such housing in
‘ mamrammg comynon kitchen and living areas,

5. Warkers living in emiployer’s housing ass1gned to bunkbeds maynot separa:tebunkbeds, as floor
spacemsieepmgmomsmneededbyaﬂomupam

6. Warkers hvmg in employer’s housmg may not cook in sl&epmg rooms or any other non-kitchen
areas.

7. Workers may not drop paper, cans, bottles and other trash in fields or packing house area. Trash
and waste receptacles nnst be nsed.

8.  Workers may not take nnauthorized breaks from W(}rk.

9. Workers may not leave the field or other assigned work area without permission of farmer or
person in charge,

10, Wdrke:rs-may not enter employer’s premzses without authorization.

11. Workers may not begin work prior to scheduled starting time or continue working after stopping
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12, Workers iving in empioyer’s housing may not entertain guests in housing premises afier 10 30
-p.m. ewcept o Sanurday night on which night guest hours end at 12-00 midnight The employer reserves
the right to exclude amy person(s) Hom visiting houging premises. Wo persozs, other then workers

assigned by employer 1 & 7005, may sleep in amy room.
13. Workers may not deliberately restrict production.

14. Any worker who physically threatens another worker, the farmer or a1y supervisor with amy tool
or weapon will be subject i0 immediate discharge.

15. ‘Workers may be discharged for fighting on the employer’s premises, including housing premises,
at any time. ’ :

16. Workers may not post or remove amy notices, sigas, or other instructions from the em;ployer’s
bulletin boards or the employer’s property without specific authority from the employer.

17, Workers willbe discharged if they steal from fellow workers or from the employer.

18. Workers may not falsify indentification, personnel, medical, production of other work-related
records. »

16, Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment,
1ocls or other property belonging to the employer or 10 other employees. .

20. Workers may ot use or operate trocks or other vebicles, ‘machines, tools or other equipment and

property to which the worker has not been specifically assigned by his supervisor. Workers may not use
or operate trucks or other vehicles, tools or other equipment ot property for their personal use unless
expressly authorized by the employer. »

21 Workers mﬁy not misuse or remove from the farm prentises without anthorization from his
supervisor any employer property such as trucks and other vehicles, beds, refrigerator, tools, etc.

72, Workers must obey all safety rules and common safety practices and must report any injuries or
accident promptly to their supervisor of the employer’s office. .

23
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NORMAS DE TRABAJO

A 0 o5 puestta intencion de que sea una lista completa, estas normas ds trabzio

tienen la intencion de servirie de guia a los trabajadores en cuznta a 1z conducta gue se espera de sllos.

Con esto se notifica que violacion de los requisitos legitimos relacionados al trabajo que
tenga el patrono,incluysndo estas normas de trabajo, sera considerado como motivo para despedir al
. trebajador. Penalidades, tales como suspension de oportunidades de trabajo para ¢l resto del dia o hasta
tres dias a la vez, pueden llevarse 2 cabo en el caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a disciplina,
asistencia al trabajo, cualidad de trabajo y esfuerzo, y el cuidado y mantenimiento de toda la propiedad
que ¢l patrono le provea. :

1. Cualquier trabajador que haga mal trabajo podra ser suspendido sin paga por el resto de
un dfa de trabajo o por hasta tres dias segun la decision de su supervisor, dependiendo del gradode la
infraccion, los antecedentes de trabajo del trabajador y otros factores pertinentes. El trabajador puede sex
despedido si comete culguier otra ofensa. Mal trabajo incluye (pero no esta limitado a) la recogida de
hojas de tabaco verdes, €l manejo tosco de hojas que les canse dano, el dejar de recoger hojas buenas que
hayan caido al suglo. s ' '

2. - No se permite el uso o posesion de cerveza, licor 1 drogas ilegales durante el tiempo de
trabajo ni durante el dia de trabajo antes de que se haya terminado el trabajo (tal como durante las horas
de comida); los trabajadores no pueden reportarse a trabajar mientras esten bajo la influencia de cerveza,
licor or drogas ilegales. No se pueden usar ni tener drogas ilegales en 1a propiedad del patrono,

3 No se permitiran ausencias excesivas. Este es trabajo regular, de todos los dias en el

cual se espera que todos los empleados esten presentes, y capaces y dispuestos 2 trabajar todos los dias de
trabajo. - Este no es trabajo esporadico ni trabajo de dia.

4. Los trabajadores deben mantener linmpias y‘en buen estado las areas de vivienda que se
les provean, dado a desgaste razonable. Los trabajadores deben cooperar con los otros trabajadores
asignados a sus areas deyiviendaenelmantenirrdemo de las areas de cocina y vivienda.

- % Los tmba;adores que viven en las viviendas del patrono que tengan asignadas camas
literas, no pueden separar las camas literas, ya que todos los ocupantes necesitan el espacio en los
dormitorios. .

, 6. Los trabajadores que viven en las viviendas del patrono no pueden cocinar en los
dormitorios ni en ninguna otra area que no sea de cocina.

7. Los trabajadores no deben arrojar papeles, botes, botellas y otros objetos en los campos o
en las empacadoras. Basuray desperdicio deben de ponerse en los botes de basura.

8. Los trabajadores no pueden tomar recesos no autorizados durante horas de trabajo.

2. Los trabajadores no deben salir del campo u otra area de trabajo asignada sin permiso
del hacendads o de la persona encargada.

10. Los trabajadores no pueden entrar a la propiedad del patrono sin autorizacion,
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11 Los trabajadores no pusden comenzar a irabajar entes de 1 hora asignade, od CONCTUAr
trahajando despues 42 Iz hora de terminar,

12 Los trabajadores que vivan en las viviendas del patrono no pueden teper visita daspoes
de las 10:30 p.o. excepto fos szbades por la noche cuando las horas de visita teriminen 2 medianoche. El
patrono reserva el derecho de excluir a caulquier persona(s) de visitar las viviendes. Nadie, fuera de Jos
trabajadores asignados 2 un dormitoric por el patrono, puede dormir en los dormitorios.

13. Los trabajadores no pueden eliberadamente limitar produccion.

14, Cuaquier trabajador que amenaze fisicamente a otro trabajador, al bacendadooa
cualllquier supervisor con alguna herramienta o arma sera despedido inmediatamente.

15. Los trabajadores podran ser despedidos por cualquier pe&ea que tengan en la propiedad
del patrono, incluyendo el area de vivienda.

‘16, Los trabajadores no pueden poner ni remover avisos, letrercs, ni otras instrucciones de
los tablones de anuncios del patrono o de la propiedad del patrono sin antorizacion especifica del patrono.

17.  Cuyalguier trabajador que e robe a otro trabajador o al patrona sera despedido.

18. Los trabajadores no pueden falsificar documentos de 1dent1ﬁscacmn, personal, mséhcas
de produccion, ni otros documsntes relacionados al trabajo.

19. Tos traba;adores no pueden intencionalimente abusar o destruir ningana Maqumana,
camion 1 otro vehiculo, equipo, herramleutas v otra propiedad del patrono o de otros empleados.

20. Los trabajadores no pueden operar o usar carniones m otros vehiculos, maquinas,
herramientas ni otro equipo si no se le ha asignado especificamente por su supemsor Los trabajadores
no pueden usar o operar camiones ni otros vehiculos, herramieitas u otro equipo o propiedad para su uso
personal a menos que hayan sido expresamente authorizadost por el patrono.

21 Los trabajadares no pueden maltratar ni remover del area de 1a finca sin autoﬁzaéion de
su supervisor, ninguna propiedad del patrono como camiones y otros vehiculos, camas, neveras,
herramientas, etc.

22, Los trabajadores deben obedecer todas las normas de seguridad y las practicas de

seguridad cormines y deben reportar caulquier herida o accidente inmediatamente a su supervisor o a la
oficina del patrono.
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Page 1

GROWERS REQUESTING WORKERS FOR Tobacco/Produce/Hay 07/19/13 to 11/30/13

NO OF WORKERS

5 Adkins, Stewart L. 4
465 Museville Rd.
Penhook, Va, 24137
Franklin County
540-576-4574

16 Amos, Taylor Ray 4
3247 Circle Creek Rd.
Penhook, Va. 24137
Pittsylvania County
540-576-2949

12 Anderson, Don L. 4
1075 Newbill School Rd.
Crystal Hill, Va. 24539
Halifax County
434-470-0241

A & F Farms
11 Angell, Johnny 3
976 Potters Creek Rd.
Penhook, VA 24137
Franklin County
540-576-2113

28 Arrington, Reginald 3
1699 Carters Point Rd.
Buffalo Junction, Va. 24529
Mecklenburg County
434-374-4849

Bing Farm
401  Bing & Soms, I F. 2
10365 Buggs Island Rd.
Baskerville, Va. 23915
Mecklenburg County
434-865-0601

Monday, May 20, 2013 Page 1 of 9
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46 Bledsoe, John C.
440 Tweedside Lane
Blackstone, VA 23824
Nottoway County
434-292-6692

40 Boose, Thomas
5263 Hungreytown Rd.
Blackstone, Va, 23824
Nottoway County
434-292-.7740

Bowen Farms

54 Bowen, Steven B.
2151 Bowen Rd.
Virgilina, Va. 24598
Halifax County
434-585-1478

59 Brown, James H,
1229 Neals Comner Rd.
Clover, Va 24534
Halifax County
434-454-7664

60 Brown, immy W,
6625 Blue Ridge Drive
Hurt, Va. 24563
Pittsylvania County
434-656-6737

64 Burnett, Dennis J,
2501 Dodson Rd.
Blairs, VA 24527
Pittsylvania County
434-836-3981

Clary Farms Inc.

77 Clary, Pam F.
6467 Union Level Rd
South Hill, VA 23970
Mecklenburg County
434-577-2363

PaAGE 29

Addendun ta ETA 790
Page 2

NO OF WORKERS

Monday, May 20, 2013

Page 2 of 9
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88

89

113

125

124

539

139

PAGE 38

Addendum to ETA 790
Page 3

NO OF WORKERS

Coak, Denton

2512 Old Mine Road
Gretna, Va. 24557
Pittsylvania County
434-656-6677

Cooper Hollow Farms
Cooper, Harold Dean
1000 Fairlane Rd.
Martinsville, Va. 24112
Franklin County
276-666-6866

Duncan, Jr., Richard E.
2241 Cody Rd.
Nathalie, Va. 24577
Halifax County
434-349-6764

J & M Farms

Bdwards, Jr., M, Roach & James
2641 Climax Rd.

Chatham, Va. 24531
Pittsylvania County
434-432-7231

Elliott, Robert C.
297 Sunset Drive
Dry Fork, Va. 24549
Pittsylvania County
434-724-7212

Farrar, Wylie H,

996 Baskerville Rd.
Baskerville, Va. 23915
Mecklenburg County
434-689-2228

Ferrell, Louis T.
7137 Mountain Rd.
Halifax, Va, 24558
Halifax County
434-476-7683

Monday, May 20, 2013

Page 3 of 9
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Francis, Randy T.

1705 Waddell Nelson Rd.
Charlotte Ct.Hs., VA 23923
Charlotte County
434-233-3130

Fuller, 1. C.

3501 Old Mine Rd.
Gretna, Va. 24557
Pittsylvania County
434-251-5529

Garter, Ir.,, A. G.

15511 Emerald Rd.
Stony Creek, Va. 23882
Sussex County
804-691-7231

Green, Bryant A.
6505 Hicksboro Rd.
Oxford, NC 27565
Mecklenburg County
252-492-4460

Greene, Jr., Eugene R.

940 Sandy Fork Rd.

Buffalo Junction, Va. 24529
Mecklenburg County
434-374-2426

Gregory, Ir., James B.
789 Henrys Mill Rd.
Java, VA 24565
Pittsylvania County
434-432-1511

Griles, L. R.

450 Pubtlic Fork Rd.
Randolph, Va. 23962
Charlotte County
434-735-8782

PAGE 31

Addendum to ETA 790
Page 4

NO OF WORKERS

Monday, May 20, 2613

Page 4 of 9
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Haskins, Kenneth
1589 Old Mine Rd.
Chatham, Va. 24531
Pittsylvania County
434-656-1156

Howard, Linda

87 Hebron Church Rd.
Saxe, Va. 23967
Charlotte County
434-470-0853

Hudson, Thomas C.
1126 Richardson Lane
Alton, Va. 24520
Halifax County
434-753-1400

Hutcherson, David R.
268 Hutcherson Rd.
Gretna, Va, 24557
Pittsylvania County
434-335-5134

Ingram, George S.

15901 Old Richmond Rd.
Keeling, Va. 24566
Pitisylvania County
434.797-9829

Jackson, Keith M.,

4166 North Fork Rd.
Martingville, VA 24112
Henry County
276-732-8976

Jamerson, Randolph
1272 Fruitridge Drive
Penhook, Va. 24137
Pittsylvania County
434-927-5563

PaGE 32

Addendunm to ETA 790
Page 5

NO OF WORKERS

Monday, May 20, 2013
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223 Jones, Neil 8.
437 Clifion Rd.
Rawlings, Va, 23876
Brunswick County
434-949-7018

226 Lacks, Douglas E.
303 Keilleysville Rd.
Red Oak, Va. 23964
Charlotte County
434-735-8484

619 Lewis, Danny W,
1436 Farmers Rd.
Gretna, Va. 24557
Pittsylvania County
434-335-5458

241 Ligon, Terry
5175 Hwy 58
Buffalo Jet., Va. 24529
Mecklenburg County
434-738-7373

260 Meadows, Leon C.
5049 Halifax Rd.
Chatham, Va, 24531
Pittsylvania County
434-432-8447

267 Moser, Jerry
3176 Java Road
Java, Va. 24565
Pittsylvania County
434-432-1435

274 Melson, John C.
3054 Nelson Church Rd.
Nelson, Va. 24580
Mecklenburg County
434-210-0600

PAGE 33

Addendum to ETA 790
Page 6

NO OF WORKERS

Monday, Muy 20, 2013
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Parsons, David C,
2110 Weal Rd.
Chatham, Va, 24531
Pittsylvania County
434-432-8590

Pittard III, Andrew

999 Cow Road

Buffalo Junction, Va. 24529
Mecklenburg County
434-374-5559

Power, Harry W.
6764 Deer View Drive
Gretna, Va, 24557
Pittsylvania County
434-335-5877

Robertson, Roger Lee
736 Moore's Drive
Hurt, VA 24563
Pittsylvania County
434-324-8373

R. ]. Farms, Inc.
Robertson, Robert
2664 Bennett Circle
Keeling, Va. 24566
Pittsylvania County
434-770-3713

Robertson, Edwin (Eddie)
P.O.Box 651

Axton, Va. 24054

Henry County
276-650-8723

Shelton, Rodney F.
3840 Coleman Mt. Rd.
Java, Va. 24565
Pittsylvania County
434-432-1639

PAGE 34

Addendum to ETA 790
Page 7
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Monday, May 20, 2013
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Addendum to ETA 790
Page 8

363

368

383

396

408

407

410

Smith, Shannon T.
3101 Burton Rd.
Amelia, VA 23002
Amelia County
804-561-5264

Spell, Larry 8.

3060 Brookiyn Rd.
Sutherlin, VA 24594
Halifax County
434.822-5946

Tribble, George Wayne
6240 Stage Coach Rd.
Nathalie, VA 24577
Halifax County
434-376-5748

Vaughan Farms LLC
Vaughan, C. W,

249 Jackson-Vaughan Rd.
Wylliesburg, VA 23976
Charlotte County
434-735-8781

Walker, J. Grey

2936 Carters Point Rd.
Buffalo Junction, Va 24529
Mecklenburg County
434-374-8324

Wallace, Sr., Spencer B.
4407 White Oak Rd.
Blackstone, Va, 23824
Dinwiddie County
804-478-4789

Washburn, Roger H.
87 Ferguson Drive
South Hill, Va. 23970
Mecklenburg County
434-447-8561

NO OF WORKERS

Monday, May 20, 2013

Page 8 of 9
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Addendum to ETA 790
Page 9

NO OF WORKERS

430 Wiltiams, Della G. 3
1573 Starkey Rd.
Gretna, Va. 24557
Pittsylvania County
434-335-5350

Willis & Sons, LLC

433 Willis, W. T.
13320 Franklin Turnpike
Dry Fork, Va. 24549
Pittsylvania County
434-724-4505

Grand Total Workers to Certify: 200

Monday, May 20, 2013 Page 9of 9

36



June 10, 2013

TO: CNEC
FROM: Eloise A, Wilder, VAGA

RE: Cagse Number: H-300-13151-189552

Please amend by adding the following employers to the above
referenced case number.

Garland A. Comer +
2045 Ridge Road

Vernon Hill, Va. 24587

Halifax County

434-476-2135

jou

{3

James W. Grey +
7640 Bland Lane

Jetersville, Va. 23083

Amelia County

804-561-4692

R. Edward Wallace + 8
1217 Friendship Church Road

Drakes Branch, va. 23937

Lunenburg County

434-736-8913

Blvis Witcher ¥ 5
9470 Sontag Road

Rocky Mount, Va. 24151

Franklin County

540~483-4887

additional number workers being requested 18

The Grand Total now seeking certification 218



